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WAGE INCREASE OUTCOME IN PRODUCTIVITY &
EFFICIENCY REVIEW

The Decision of the Single Bargaining Centre (SBC) on our claim for
the second full 2% pay increase in relation to the Mid Term
Productivity and Efficiency Review was handed down this
afternoon.

| am pleased to advise that the SBC Chair found in our favour and
has determined that an increase of 2% will apply.

The operative date of the wage increase is the first full pay period
on or after 1 July 2019.

Under the terms of the EA Deed and Agreement signed by the employer and the union in 2017, if
the parties could not agree on the amount in either of the midpoints, the matter would be referred
to the SBC for determination.

The Deed provides for a 2% minimum and a 4% maximum pay increase overall for the two
productivity and efficiency reviews. These are separate to the automatic EA 1.6% pay increases on
1/1/18, 1/1/19 and 1/1/20.

While the parties did reach agreement for a 2% wage increase which was paid from 1 July 2018, this
year disappointingly, the employer asserted that there was no evidence justifying any further
increase from 1 July 2019.

Accordingly, the UFU invoked the Dispute Resolution Procedure and the SBC met on 16 August 2019
in relation to the payment of up to 2%, with submissions made by both parties.

The union made a very substantial submission which clearly more than justified the modest 2% pay
increase sought.

The SBC Chair, former Commissioner Mick Doyle reserved his decision at that time, indicating that
he would reflect on the submissions and provide the Decision in writing in the near future.

The SBC was reconvened today for the Decision to be handed down to the parties. and we now
await confirmation that the Decision and the submissions can be posted on our website for your
information.

Please note that the Deed provides that the Decision is final and binding on the parties.

Congratulations to you all for your commitment and hard work in achieving this outcome.



PORT AUGUSTA DISPUTE

The dispute regarding the MFS management’s handling of serious allegations at the Pt Augusta
Station has now been referred to the SBC by the UFU.

The SBC will meet on 6 September 2019 when we will be seeking assistance to progress the issues
of concern.

The failure of the employer to properly address the matters raised has resulted in an escalation of
the dispute into the public domain. This is not a step taken lightly by the UFU but one deemed
necessary to ensure the concerns raised are appropriately addressed.

ENTERPRISE AGREEMENT LOG OF CLAIMS

The membership vote to endorse the consolidated log of claims for the forthcoming EA is still open
so do please take part. The survey will close at midday on 4 September 2019.

Thank you again for your participation.

WORKING BEE — 19 SEPTEMBER 2019 — CAN YOU SPARE SOME TIME TO HELP?

The State Council is continuing its work on the long overdue
project of repairing and refurbishing our union office at 148
South Road, Torrensville.

As one of our biggest union assets, it is important that it is
maintained in good order, whether or not South Road ends
up eventually being widened at Torrensville rather than
tunnelled.

We invite you to participate in a working bee scheduled for Thursday 19 September for the next
stages of the renovations. This work will include some carpentry and painting, furniture removal,
gardening work and miscellaneous tasks under the direction of our illustrious President and State
Councillors.

The Working Bee will start at 1000 hours and finish at 1600 hours.

Please wear appropriate protective gear and BYO hand tools if possible, particularly battery drills.
Even an hour or two of your time would be a really great help to our ongoing efforts; you’ll get to
see your union as you’ve never seen it before!

A BBQ lunch will be provided so please RSVP for catering purposes to union@ufusa.com.au or call
us on 83527211.

In solidarity

Max Adlam
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